
AGENDA MAY R&R
Industry Group
Automotive | Q2-2026 |
HR to Business Handshake

Type: Sparring
Date: Wednesday 6 May 2026
Other: 09:00 - 10:00 CET | Online
By: Various
From: Rumbold

Panel Discussion | Rewards
– Mobility – Geographical
Distress

Type: Panel Discussion
Date: Thursday 7 May 2026
Other: 10:00 - 11:00 CET | Online
By: Various
From: Rumbold

Inner CircleExploring
Copilot – User
Cases

Type: Sparring
Date: Friday 8 May 2026
Other: 10:00 - 11:00 CET | Online
By: Paul Schuurman
From: DOW

Panel Discussion | SIP |
Q2-2026

Type: Panel Discussion
Date: Wednesday 20 May 2026
Other: 09:00 - 10:00 CET | Online
By: Various
From: Rumbold

Budget assumptions 2027
| What to include?

Type: Survey & Sparring
Date: Wednesday 20 May 2026
Other: 14:00 - 15:00 CET | Online
By: Ellen van den Haak
From: Polyvantis

Responsible Rewards |
Behavioral Steering (Part 2
of 3)

Type: Expert Perspective
Date: Thursday 21 May 2026
Other: 10:00 - 11:00 CET | Online
By: Frederic Barge
From: Reward Value

User Case | Lonza | Road
to Pay Transparency

Type: User Case
Date: Thursday 21 May 2026
Other: 14:00 - 15:00 CET | Online
By: Simon Wiersma
From: Lonza

From Reactive to Proactive
– Predictive Analytics in
HR

Type: Expert Perspective
Date: Friday 22 May 2026
Other: 14:00 - 15:00 CET | Online
By: Kevin O'Driscoll
From: Highberg

User Case | Molson Coors |
Road to Pay Transparency

Type: User Case
Date: Monday 25 May 2026
Other: 10:00 - 11:00 CET | Online
By: Alberto Fisicaro
From: Molson Coors Beverage Company

User case | Performance
Management

Type: User Case
Date: Tuesday 26 May 2026
Other: 11:00 - 12:00 CET | Online
By: Niclas Fischer
From: SAP

Road to Pay Transparency
– Certification | Syngenta –
FPI | User Case

Type: User Case
Date: Wednesday 27 May 2026
Other: 10:00 - 11:00 CET | Online
By: Anukriti Kumar
From: Syngenta

Expert Perspective | WTW
| R2PT | Q2

Type: Expert Perspective
Date: Thursday 28 May 2026
Other: 15:00 - 16:00 CET | Online
By: Eva Jesmiatka
From: WTW
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